TENURE CLOCK EXTENSION FOR NEW PARENTS.

A tenure track faculty member who becomes the parent of a child by birth or adoption will be entitled to one automatic one-year extension of the term in which she or he is currently employed. This extension will be granted automatically upon the faculty member’s notifying, in writing, the Chair of the department or the Dean/Director of the College, School or Institute in which the faculty member serves. The faculty member should make the request within one year of the child’s arrival in the family and prior to September 1 of the academic year in which the tenure decision would have been made.

While a faculty member is limited to one automatic extension of term during the time she or he is serving in tenure track status, an application for a second one-year extension will usually be granted by the relevant Dean or Director; no more than two years’ extension will normally be granted in total. A faculty member who declines to request an initial extension remains eligible for a later extension. Multiple births or multiple adoptions at the same time result in the same one-year extension right as single births or adoptions. At the time of tenure consideration, a faculty member who has received an extension or extensions will be considered using the same tenure criteria as those applied to other faculty in the College, School or Institute. Extensions due to parenthood are independent of study leaves. 

